AMENDED IN ASSEMBLY JULY 10, 2001
AMENDED IN SENATE JUNE 4, 2001
AMENDED IN SENATE APRIL 25, 2001
AMENDED IN SENATE APRIL 16, 2001

SENATE BILL No. 1061

Introduced by Senator Alarcon

February 23, 2001

An act to add Section 3572.4 to the Government Code, relating to
higher education labor relations.

LEGISLATIVE COUNSELS DIGEST

SB 1061, as amended, Alarcon. University of California: activities
relating to the Higher Education Employer-Employee Relations Act.

Existing law establishes the University of California, and provides
for its administration by the Regents of the University of California.
The existing Higher Education Employer-Employee Relations Act
governs labor relations with respect to the University of California, the
California State University, and their respective employees.

This bill would require the regents to report, by March 1, 2002, and
annually by March 1 thereafter, to the—Califernia—Pestseeendary
Edueation—CoemmisstorPublic Employment Relations Boaron
specifiedactivities relating to the obligations of the university under the
Higher Education Employer-Employee Relations Act. The bill would
alsorequire the-eemmissiohoard by September 1, 2002, and annually
by September 1 thereafter, to submit a report to the Legislature on the
status of labor relations, as specified, at the University of California.
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Vote: majority. Appropriation: no. Fiscal committee: vyes.
State-mandated local program: no.
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The people of the State of California do enact as follows:

SECTION 1. Section 3572.4 is added to the Government
Code, to read:

3572.4. (a) This section shall apply only to the University of
California.

(b) The Regents of the University of California shall, on or
before March 1, 2002, and on or before March 1 annually
thereafter, report to the—Califernia—Pestsecondary—Education
CoemmissienPublic Employment Relations Boaah activities
relating to the obligations of the university under this chapter. The
coemmissierboard shall, on or before September 1, 2002, and on
or before September 1 annually thereafter, submit a report to the
Legislature on the status of labor relations at the University of
California, including patterns of delay and bad faith dealing,
unilateral changes during negotiations, failure to provide needed
information, regressive bargaining, and the appointment of
negotiators who lack authority to bargain. This report shall be
based on information received from the university, labor
organizations, and other sources that the commission deems
appropriate.

(c) The report required of the regents by this section shall
include, but not necessarily be limited to, lists of each of the
following as of December 31 of the immediately preceding
calendar year:

(1) Collective bargaining units including employees of the
university.

(2) Copies of executed memoranda of understanding between
the university and its employees.

(3) Summaries of ongoing labor negotiations involving
employees of the university.

(4) Summaries of requests for mediations affecting employees
of the university.

(5) Summaries of filings alleging unfair labor practices by the
university or its employees.
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